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MARRIED WOMEN TEACHERS. 


Certain Education Committees refuse to consider the employ- 
ment of married women teachers. The National Union of Women 
Teachers, believing in the right of all adult human beings to adjust 
their personal and private relationships with their professional lives, 
opposes this practice on the following grounds. 


EFFECT ON EMPLOYMENT. 

The dismissal of married women teachers, and the subsequent 
appointment of young, newly trained teachers, does not diminish 
unemployment. A married woman teacher in many cases can 
afford to employ paid workers, such as charwomen, laundresses, 
dressmakers, which she could not afford if dependent entirely on 
her husband’s income; she is thus providing work for people who 
would otherwise be unemployed. 


The problem of unemployment will not be solved by taking 
jobs from one class of persons and giving them to another, but by 
making more work. In the teaching profession itself there is ample 
room for this—e.g., smaller classes, raising the school-leaving age, 
supernumerary teachers for use in emergencies. 


TWO INCOMES. 


The point is sometimes made that if a woman retains her post 
after marriage this would mean “‘two incomes going into one home’’. 
That this argument lacks reality is shown by the fact that its sup- 
porters do not object to the two incomes if they are those of, for 
example, a father and son, two brothers, or two sisters. Also, no 
objection is raised to a man earning when he, or his wife, has a 
private income. 


The unreality of this argument is also shown by the fact that, 
while its supporters object to two incomes of e.g., £300 and £250, 
being received by a husband and wife respectively, they do not 
object to the receipt by the husband of e.g., an income of £1,000. 
Would it not be just as reasonable to lay it down that no worker 
should receive £1,000, because that sum would pay four workers 
£250 each, and therefore a man who is paid £1,000 is causing un- 
employment to three others? 


IN OTHER PROFESSIONS. 


If it is wrong for married women teachers to retain their posts, 
it must be equally wrong in the case of married actresses, married 
singers, married shopkeepers, married charwomen, and, in fact, 
every class of married women workers. But people who agree that 
married women teachers must be dismissed do not apparently object 
to attending a theatre where a married woman is acting, or listening- 
in to a broadcast where a married woman is singing, or dealing at 
a shop where a married woman serves, or employing a married 
charwoman or laundress. 


EFFECT ON THE TEACHING PROFESSION. 


Women who know that they will be compelled to resign their 
posts on marriage may in many instances be deterred from marrying. 
This is against public interests, since it is contrary to the well-being 
of the race that suitable persons should not marry. 


The training of teachers involves considerable expenditure of 
money, both to the parents of the young teachers and to the State. 
If, therefore, women are to be dismissed after perhaps only two 
or three years’ work in the schools, this money is wasted and, not 
only will parents in future be unwilling to undertake such expense, 
but the State, that is, the tax-payer, will be forced to spend addi- 
tional sums in training a fresh supply of teachers to take the place 
of the women dismissed on marriage. 


It has been stated that one reason for the dismissal of married 
women teachers is that work will thereby be provided for young 
teachers just leaving college. 


Information received by the National Union of Women 
Teachers shows that this alleged reason is not in accordance with 
facts since in certain areas young girls who have just left a secondary 
school, have, after being sent for a few weeks’ training without 
salary in an elementary schcol, been appointed as uncertificated 
teachers. Thus, while experienced married women are being dis- 
missed, numbers of new inexperienced, unqualified teachers are 
being employed ; this is an uneducational step which will adversely 
affect the children in schools where stich economies are made. 


It is an advantage to a school to have a certain proportion of 
married women on the staff, their experience having, in many 
instances, developed a breadth of outlook which is of use in dealing 
with children. Further, a woman teacher who has reached the 
age at which she is prepared to marry has, through her years of 
service in the profession, gained wide experience, and is often a 
very valuable teacher, the loss of whose work in the schools is a 
waste. 


It is the duty of an Education Committee to see that all its 
teachers—men and women, married or single,—perform their 
school duties satisfactorily. 


It should be for a woman teacher herself to decide whether 
she can attend properly to her school work and also run her home 
efficiently. 


The nation cannot afford to deprive the schools of the services 
of those women who wish to go on teaching after marriage, since 
they will bring to their work, experience, a trained mind, and a 
sense of vocation. 





NATIONAL UNION OF WOMEN TEACHERS. 


SUBSCRIPTION. 


Annual Subscription: £1 per member to General Fund (including Legal Aid, Susten- 
tation and “The Woman Teacher”) plus Local Subscription. 

New Members admitted at any time on payment of proportionate subscription (this 
not to apply to lapsed members). 

Newly Certificated Teachers enrolled without payment of subscription until after the 
first of the month following the date of appointment to a school. 

Pupil Teachers, Student Teachers and Students in Training Colleges, admitted to 
Student Membership without payment of subscription. 

No member of the N.U.W.T. shall be a member of the N.U.T. 








LEGAL DEPARTMENT. 


All members of the N.U.W.T. are eligible for advice and help on professional questions. 


MUTUAL AID FUND. 


Minimum Annual Subscription, 6/-. 


Financial assistance is given to subscribers and their dependants, hospital treatment 
(in a private ward) may be obtained and specialists may be consulted at reduced fees. 


PROVIDENT SICK FUND. 


Annual Subscription: Medical Benefit Section, 10/-. 


Sick Benefit Section, £1:15:0 to £5:5:0, 
according to the amount of benefit desired. 


INSURANCE SCHEME. 


All classes of insurance transacted, including Endowment, (‘omprehensive House- 
holder’s, Fire, Life, etc. 
A special House Purchase Scheme is also available. 


N.U.W.T. CURRENT EDUCATIONAL PUBLICATIONS. 


Nursery and Infants’ Schools: the School of the Future for the Young 
Child. 4d. net. 


The Junior School. 4d. net. 
The Senior School. 4d. net. 
The Secondary Stage in Education. 4d. net. 


A Survey of the Problem of Education in Rural Areas, by E. E. Crosby, 
I. L3Ae (Ads net. 


A Science Scheme for Girls based on Biological Teaching, by Edith 
Cooper, L.L.A. 1/- net. 


Education for Peace, by N. S. Parnell, B.A. 6d. net. 
Memorandum on Rural Education. 34d. net. 
Leaving Examinations in Modern Schools. $d. net. 


(Postage on each publication is 4d.) 


Jj. W. SPARKS, THE PRINTING HOUSE, FOREST GATE. 


